Isitatimende Esisemthethweni sase-Hamburg
Sokunakekelwa Kwezempilo
Okusekelwe Kubuliminingi

Isendlalelo

Ukwahlukahluka ngokolimi sekuyisona sicibunjalo esiggame
kakhulu ezinhlelweni zokunakekelwa kwezempilo emhlabeni
wonke jikelele ezinsukwini zanamuhla. Kuya ngokuya kuk-
hula ukunakekelwa kwezempilo okuhlinzekwa ngabezinsiza-
kalo zezempilo kulezo ziguli ezingakhulumi ulimi olufanayo
nabahlinzeki bazo bosizo lwezempilo nokunakekelwa. Ezizin-
deni zokunakekelwa kwezempilo emhlabeni wonke, lapho
ukuhlonzwa kwezifo, ukuhlolwa kobungozi, ubambiswano
phakathi kwesiguli nomelaphi, imvume ehlinzekwa emuva
kokuthola lonke ulwazi olufanelekile kanye nokubambelela
ekwelashweni kuncike kakhulu ekuxhumaneni ngomlomo,
izithiyo nezingginamba zolimi ziyinselele enkulukazi kwezok-
welapha, ekusetshenzisweni kwenkambiso enhle kanye nase-
kughutshweni komsebenzi ezinhlanganweni.

Lesi sitatimende esisemthethweni sibona ukuxhumana oku-
sekelwe kubuliminingi njengengxenye engumongo nom-
gogodla wosizo Iwezempilo nokunakekelwa okuhlinzekwa
ngobungoti, esikhundleni sokubona lokhu njengento ehlin-
zekwa ngaphansi kwezimo ezithile nje kuphela, ezikhethe-
kile. Ukuxhumana kuwumgondomsuka obanzi futhi kumele
kufakwe ngokujulile ngaphakathi kumasikompilo okwamu-
kela nokubhekelela ngokuphelele izidingo zeziguli; zonke
izilimi (kubandakanya nolimi Iwezimpawu zezandla) kanye
nokwahlukahluka kolimi ngokwezimo zokuxhumana ezahlu-
kahlukene kumele kuhlonishwe futhi kubhekelelwe. Izind-
lela zamanje zokuxazulula izingginamba zolimi zisalokhu
zenzeka ngendlela enhlakanhlaka nengahlelekile, azikutholi
ukuxhaswa ngezimali okwanele futhi zivamise ukuncika kwi-
zixazululo eziciciyelayo ezinjengokutolikelwa yilungu lomn-
deni, noma ukutolikelwa yisisebenzi esikwaziyo ukukhuluma
izilimi ezihlukahlukene kodwa esingagegeshiwe ngokusem-
thethweni, noma ukusetshenziswa kwamathuluzi okuhu-
musha ohlobo Iwedijithali angenazo izivikelo zokwelapha ezi-
ginisekisiwe.

Ubufakazi obuhlanganisiwe kulesi sitatimende esisem-
thethweni bubonisa ukuthi izingginamba zolimi zihlobene
nokungafinyeleli kahle osizweni Iwezempilo nokunakekelwa,
izinga eliphansi lokubambelela ekwelashweni, amaphutha
ekuxhumaneni, ukungagculiseki kahle kweziguli, ukuhlonzwa
kwezifo ngendlela ephaphalazayo, izigameko ezimbi ebezin-
gagwemeka, kanye nemiphumela yokwelashwa emibi. Lobu
bungozi buggame kakhulu ikakhulukazi magondana nosizo
lwezempilo oluphathelene nezifo zengqondo, lapho ukuxhu-
mana uqobo kuyithuluzi elingumongo lokuhlonza nokwela-
pha izifo.

Lesi sitatimende esisemthethweni sincoma ukuba ukuxhu-
mana okusekelwe phezu kobuliminingi kwezempilo kugon-
diswe yimigomo elandelayo: ukuphepha kwezokwelapha
(izindlela zokweseka ukuxhumana kumele zibeke eghulwini
ukuphepha kweziguli, ubugotho ekuhlonzweni kwezifo kanye
nezinganhle lokwelapha); ukufinyelela ngendlela elinganayo
(iziguli akufanele zithole ukunakekelwa okusezingeni eliphansi
ngenxa yokungezwani kahle ngokolimi); ukusebenza ngobun-
gotinobuyoninco (ukwesekwa ngokolimi kumele kube yingxe-
nye yezinhlaka zosizo nokunakekelwa kwezempilo kwansuku
zonke esikhundleni sokuba kuthathwe njengento eyenziwa
ngaphansi kwezimo ezithile nje kuphela, ezikhethekile); ukub-
hekelela ngendlela efanele amasiko kanye nolimi (izindlela
zokuxhumana kumele zibhekelele izincazelo ngokwesiko,
amamodeli achazayo, ukuboniswa nokuvezwa kwemizwa
yangaphakathi kanye nokugonda nokukwazi ukusebenzisa
ulwazi nezinsizakalo zosizo lwezempilo nokwelashwa); ubum-
fihlo nokusebenza ngobugotho (izinkambiso zokuxhumana
kumele zihlale zinobumfihlo, ukuzimela, imvume ehlinzekwa
emuva kokuthola ulwazi olufanelekile kanye nemingcele
emsebenzini wobungoti); kanye nokusebenza ngokulinga-
nisene (proportionality) (ighingasu lokuxhumana eligokiwe
kumele lihambelane kahle nobunkimbinkimbi bokwelapha
kanye nezinga lobungozi lesigameko sokubonana kwesiguli
nomhlinzeki wosizo lwezempilo nokunakekelwa).

Ngokuvamile, kwezempilo kunamaghingasu amahlanu okub-
hekana nezingginamba zolimi: okungukuxhumana nggo pha-
kathi kwabahlinzeki bosizo lwezempilo neziguli okwenziwe
ngendlela eqondene ngqo nalaba, ukusetshenziswa kwa-
mathuluzi obuchwepheshe, ukusetshenziswa kwezinsiza-
kusebenza zokuxhumana okusekelwe kubuliminingi, ongoti
bomsebenzi abakhuluma izilimi eziningi, kanye notolika aban-
gongoti abageqeshwe ngokusemthethweni noma abaneziqu
zalokhu, ngokunjalo futhi notolika abawaziyo umsebenzi
kodwa abangagegeshiwe ngokusemthethweni. Imithelela
eqondene nggo neghingasu ngalinye ichazwe lapha ngezansi.

Imisebenzi yezikhungo, yezifunda kanye nekazwelonke eqon-
diswe ekunakekelweni kwezempilo okusekelwe kubuliminingi
incike kwindlelakubuka ecacile futhi incike kwizinsizakuse-
benza nezinqgubomgomo. lzinhlelo zosizo nokunakekelwa
kwezempilo emhlabeni wonke jikelele ziyahlukahluka ngok-
wezinsizakusebenza zazo. Isitatimende esisemthethweni
siyakubhekelela lokhu ngokuthi sinxuse ukuba kutholakale
isixazululo ohlelweni Iwezempilo esizoginisekisa amazingan-
hle aphakeme kakhulu agondiswe nggo esimweni ngasinye
(isibonelo, otolika abangongoti futhi abagegeshwe ngokufa-
nelekile, esikhundleni sotolika abangagegeshiwe ngokusem-
thethweni) futhi kusenjalo kuhlinzekwe ngezinye izixazululo

eziseceleni ezingcono ezingasebenziseka ngempumelelo (isi-
bonelo, abasebenzi abageqgeshiwe abakwaziyo ukukhuluma
izilimi ezimbili abangasebenza njengotolika) lapho izinsizaku-
sebenza zingakuvumeli ukusetshenziswa kwezindlela nezin-
hlobo ezimba eqolo.

Isitatimende Esisemthethweni sase-Hamburg sigondwa ngo-
komoya weSitatimende sase-Amsterdam Esigondiswe Eku-
letheni Izibhedlela Ezibhekelela Ngendlela Efanele Abantu

Bokufika, esashicilelwa eminyakeni engamashumi amabili

edlule futhi esalekelela ekulethweni koguquko kusuka eku-
setshenzisweni kwezindlelakusebenza ezigxile kwisisa nokub-
hekelela abantulayo kuya ekuginisekisweni kwezinganhle
nokuthuthukiswa kwezinhlangano. Ngokwakhela phezu
kwaleso sisekelo, iSitatimende sase-Hamburg siyaghubeka
nale ndlelakusebenza ngokubeka ngokucacile uhlaka olugxile
kwisixazululo ngasodwana esisebenzisekayo futhi esikwaziyo
ukubhekana nggo nembangela engumsuka wenkinga. Siba-
lula ukufinyeleleka kolimi hhayi njengomsebenzi owenziwa
ngokuzithandela nje kuphela, kodwa njengento eyinggalasi-
zinda yokuphepha kwezokwelapha edinga izibopho ezigxilile
futhi ezinohlonze eziphogelelekayo.

Isitatimende Esisemthethweni sase-Hamburg sihambisana
futhi neMpokophelo yesi-3 yeNhlangano Yezizwe Eqondene
Nentuthuko Esimeme — Impilo Nenhlalakahle Enhle, ikakhu-
lukazi magondana nokutholakala kosizo nokunakekelwa kwe-
zempilo okusemqoka futhi okusezingeni eliphakeme, kanye
neSivumelwano Senhlangano Yezizwe Esiqgondene Namalun-
gelo Abantu Abanokukhubazeka (Isimiselo sesi-9, nesama-21,
kanye nesama-25).

Isitatimende Esisemthethweni sase-Hamburg sigondiswe
kubo bonke ababambighaza emkhakheni wezempilo emhla-
beni jikelele ababandakanyeka ngokugondile nokungagondile
ekunakekelweni kweziguli, ngokunjalo futhi nababambighaza
bomkhakha wezempilo okuyibona ababumba uhlaka olubanzi
lomkhakha wosizo Iwezempilo nokunakekelwa, kubandaka-
nya nalabo abasebenza kwezokuphatha, ezenqubomgomo
yezempilo kanye nezocwaningo.

I. Ukuphathwa Kosizo Lwezempilo Nokunakekelwa

Abantu abasebenza emikhakheni ehlukene yokuphathwa

kwezempilo banamathuba amaningi okuthuthukisa ubulimi-

ningi ngaphakathi ezikhungweni zabo:

¢ Konke okumayelana nezinsizakalo zezempilo okuhlobene
nokuvikela, ukwelashwa okuphuthumayo kanye nokuh-
lunyeleliswa kumele kubhekelele izidingo zekhasimende
zobuliminingi.

e Emibhalweni eyisisekelo yeziguli, faka nezinto ezigokwa
yikhasimende mayelana nolimi.

e Faka izinkomba ezifanelekile ezihlobene nobuliminingi
eMibikweni Yokugikisekiswa Kwezinganhle noma Emibik-
weni Yonyaka.

e Hlinzeka ngezinsizakusebenza nezimali ukuginisekisa
ukuthi amaphepha nemibhalo yangaphakathi esikhung-
weni (isibonelo, amafomu emvume enikezwa ngemuva
kokuthola ulwazi olufanele), izincwadi ezihlinzeka iziguli
ngolwazi, amaphephamibuzo kanye namawebhusayithi)
kuhunyushelwa ngobungoti kulezo zilimi ngokuvamile
okuyizona ezidingeka kakhulu.

¢ Abasebenzi mabahlinzekwe njalo ngokugegeshwa
maqgondana nezihloko ezihlobene nobuliminingi (isibo-
nelo, ukuxhumana okwenzeka ngaphansi kwesimo lapho
isiguli sibonana nomhlinzeki wosizo lwezempilo kube
kukhona nomunye umuntu wesithathu phakathi kwabo).

e Vimbela izingane zingasebenzi njengotolika ezikhungweni
zezempilo.

e Hlola ukuthi abasebenzi, kubandakanya nalabo abangenzi
umsebenzi wokwelapha, bayabahlinzeka yini ozakwabo
ngosizo lokutolika ngaphakathi esikhungweni. Ezimweni
lapho kwenzeka lokhu, kumele labo basebenzi bahlin-
zekwe ngokugegeshelwa ukutolika, ubhekwe ngokughu-
bekayo umsebenzi wabo, banikezwe izinkontileka zomse-
benzi eziseceleni kanye nomholo owengeziwe ogondene
nalowo msebenzi abawenzayo wokutolika.

e Lapho zikhona noma zitholakala, zihlinzeke izinsizaku-
sebenza nezimali zokudidiyela izinsizakalo zokutolika
emisebenzini yesikhungo.

e Qoka umuntu ozokwengamela umsebenzi futhi usungule
ihhovisi lokweseka, ngaphakathi esikhungweni, okuzoxhu-
nywana nalo magondana nayo yonke imibuzo neziphaka-
miso ezihlobene nobuliminingi.

e Yakha futhi ushicilele imihlahlandlela yesikhungo ethola-
kala ngezilimi ezihlukahlukene, kubandakanya nezimiselo
magondana nokusetshenziswa kanye nemikhawulo
ebekelwe amathuluzi okuhumusha notolika abangebona
ongoti abagegeshwe ngokusemthethweni.

e Faka yonke imikhakha yobuliminingi ibe yingxenye yemih-
lahlandlela yesikhungo.

Il. Abasebenzi/Ongoti Bezempilo

Bonke abasebenzi abasebenza ezikhungweni zezempilo, kun-

gakhathalekile ukuthi benza muphi umsebenzi nokuthi bage-

geshelwe ini, banamathuba amaningi okuthuthukisa ukuxhu-
mana okusekelwe phezu kobuliminingi ezikhungweni zabo:

¢ Ngokuthi basebenzise ukuxhumana nggo okuguquliwe
futhi kwagondaniswa kahle nabantu lapho bekhuluma
neziguli ezingasebenzisi ulimi olufana nolwabo, ngok-
wenza lokhu:

— ngokukhuluma ngokunensa;

— ngokusebenzisa imisho emifushane;

— ngokunciphisa amagama ajule kakhulu nalukhuni;

— ngokuthi ithi isagala nje ingxoxo bakuzwakalise ukuthi
balithokozela ngokweginiso ngisho nelincane nje
ikhono lesiguli lokusebenzisa ulimi okuxhunywana
ngalo; futhi

— ngokuginisekisa ukuthi iziguli ziyalugonda ulwazi olu-
semqoka ngokuzicela ukuthi ziphinde lokho ezikuzwile
nezikugondayo, esikhundleni sokuthembela kuphela
ezimpendulweni ezivumayo/ezithi yebo.

¢ Ngisho nalapho iziguli zikwazi ukulukhuluma kahle ulimi
olusha kuzona zivumelekile ukugoka ukuletha utolika
uma zinokukhathazeka ngokuthi kungenzeka zingalugondi
kahle ulwazi oluthile olubalulekile.

e Ukuze kuncishiswe amathuba okudideka okungabangelwa
ukusebenzisa utolika wangaphandle ongeyena ungoti
ogeqgeshiwe, ongoti bezempilo kumele bagale ngokuxo-
xisana nesiguli mayelana nokuthi ngeke yini zifezeke
izinjongo zalokho esikuzele lapho uma kukhulunywa naso
nggo esikhundleni sokusebenzisa utolika.
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¢ Uma ukukhuluma ngqgo nesiguli ngolimi lokuxhumana
kungenakwenzeka, zama ukuthola ukuthi alukho yini olu-
nye ulimi lwesithathu enilwaziyo futhi enilukhuluma kahle
nobabili eningalusebenzisa.

¢ Gwema ukwethwesa ozakwenu abakhuluma izilimi ezinin-
gi umsebenzi wokutolika omningi ngokwegile. Ozakwenu
abathile kungenzeka ukuthi balekelele ekutolikeni lezo
zilimi okungekho esinye isisebenzi esizikhulumayo. Ngak-
ho-ke kumele kwakhiwe amaghingasu asekelwe phezu
kwesimo sethimba labasebenzi noma asekelwe phezu
kwesimo sesikhungo ukuze kugwenywe ukuthwalisa ozak-
wenu labo umsebenzi omningi ngaphezu kwamandla abo.

e Abasebenzi abasezikhundleni eziphansi esikhungweni
(isibonelo, abasebenzi abenza umsebenzi wokuhlanza
isikhungo, abalekeleli, noma onogada) kungenzeka babe
nawo amakhono okukhuluma izilimi eziningi angaba wusi-
zo ekuxhumaneni phakathi kwabasebenzi bezokwelapha.
Ezikhathini eziningi, laba bantu abakutholi ukugegeshwa
ngokusemthethweni noma ukwesekwa ngendlela efa-
nele noma umholo ogondene nomsebenzi wokutolika
abawenzayo. Izikhungo kumele ziginisekise ukuthi labo
basebenzi bathola ukugegeshwa okwanele, ugashelwe
ngendlela efanele umsebenzi wabo futhi bathole nomho-
lo owengeziwe ngomsebenzi wabo wokutolika.

e Lapho kusetshenziswa amathuluzi okuhumusha, ginise-
kisa ukuthi awadalulwa amagama abantu noma ulwazi
Iwabo siqu.

e Lapho kusetshenzwa notolika abangageqgeshiwe
ngokusemthethweni, bachazele imithetho eqondene
nomsebenzi wokutolika abazowenza kanye nendima
okulindeleke ukuba bayidlale ngaphambi kokubonana
kwesiguli nomhlinzeki wosizo lwezempilo nokunakekelwa,
futhi ulawule ingxoxo njengoba kudingekile futhi ubabon-
ge ngosizo lwabo uma sebeqgedile ukusebenza.

e Noma nini lapho kusetshenzwa notolika ongungoti,
abangamazi abasebenzi bezempilo noma abangakaze
basebenze naye ngaphambilini, ngaphambi kokubonana
kukangoti wezempilo nesiguli, bamba ingxoxo emfushane
notolika ukuze umchazele izinjongo zomhlangano futhi
umcacisele ngalokho okulindelekile kanye nezinqubo
ezizolandelwa.

e Bazise abaphathi mayelana nobunzima bokuxhumana
futhi ugqugquzele ukuthi kutholakale izixazululo zezing-
ginamba ezikhona esikhungweni ukuze kuncishiswe
umthwalo ophezu kwabasebenzi.

e Sebenzisa amathuba okugegeshwa kobungoti ukuthut-
hukisa amakhono ekusebenzeni notolika. Uma engekho
amathuba okugegeshwa anjalo atholakalayo, bikela
abaphathi besikhungo mayelana nalesi sidingo.

Ill. Abenzi Bezinqubomgomo Zezempilo

Ababambighaza abangaphakathi ezinhlanganweni zezempilo,

abaphathi bezempilo kanye nezikhungo zezepolitiki emazin-

geni esifunda, esifundazwe kanye nakuzwelonke banamat-

huba amaningi abangawasebenzisa ukuthuthukisa ubulimi-

ningi kwezempilo:

¢ Inqubomgomo yezempilo kumele isungule uhlaka Iwe-
zinsizakalo zobuliminingi kwezempilo ngokusebenzisa
imithethonqubo efanelekile yomthetho kanye neyoku-
phathwa nokulawulwa kwenhlangano.

¢ Inqubomgomo yezempilo kumele ihlinzeke ngezimali
ezanele zokuxhasa izinsizakalo zokutolika ngobungoti

okusekelwe phezu kwesidingo esikhona ngaphakathi
ezindaweni okuhlinzekwa kuzona usizo nokunakekelwa
kwezempilo.

e Inqubomgomo yezempilo kumele ihlinzeke ngezikhungo
zezempilo ezinezinsizakusebenza ezidingekayo ezizok-
wenza ukuthi zikwazi ukuhlinzeka ngezinsizakalo zezem-
pilo ezisekelwe phezu kobuliminingi.

e Inqubomgomo yezempilo kumele isekele amathuba
emfundo yamahhala kulabo bantu abafuna ukuthola iziqu
zokuba ngotolika abangongoti.

IV. Abasebenzisi Bezempilo Nabasekeli

Imiphakathi yabantu bokufika, izinhlangano zeziguli kanye

nezinhlangano soziso lwezempilo oluhlinzekwa ngobungoti

banamathuba amaningi okuhlomisa ngolwazi namakhono izi-
guli ezihlangabezana nobunzima bokuxhumana nabahlinzezi
bosizo lwezempilo nokunakekelwa:

e Ababambighaza kanye nezinhlangano kumele bakhuthaze
izikhungo zezempilo ukuba zigxile kakhulu kubuliminingi.

¢ Hlinzeka abasebenzisi bosizo lwezempilo ngolwazi
lokuthi ukuhlinzekwa ngosizo lwezempilo nokunakekelwa
kuyilungelo labo njengabantu futhi ukuxhumana ngem-
pumelelo kungumsebenzi nesibopho somhlinzeki wosizo
lwezempilo.

e Hlinzeka abasebenzisi bosizo lwezempilo ngolwazi lokuthi,
noma nini lapho bengakugondi lokho okushiwo ngumbhlin-
zeki wosizo lwezempilo kumele babuze ukuthi akekho yini
ungoti wezempilo okhuluma izilimi eziningi okhona aban-
gamsebenzisa, noma babuze ukuthi bangahlinzekwa yini
ngotolika ngokushesha noma kwenziwe amalungiselelo
okuthi abe khona ngenkathi bevakashela esikhungweni
sezempilo esikhathini esizayo.

e Uma izikhungo zezempilo zingakwazi ukuhlinzeka ngoto-
lika, kungenzeka ukuthi zibe khona izinhlelo zokweseka
esifundeni ezihlinzeka ngabantu abakwaziyo ukukhuluma
izilimi eziningi (isibonelo, abasebenzi bokweseka ontanga,
abagondisi bezempilo (health guides), omama basenda-
weni bokweseka ontanga (neighbourhood mothers),
abaxhumanisi bamasiko (cultural mediators)).

V. Imfundo Yezempilo Nokugegeshwa

Izikhungo zemfundo nokugeqesha zingadidiyela ngokuphe-

lele isihloko sobuliminingi ezinhlelweni zokufunda (amakha-

rikhulamu) ngezindlela eziningana:

e Ubuliminingi kumele bube yingxenye yemfundo epho-
gelekile nokugegeshwa okughubekayo kobungoti kuyo
yonke imisebenzi yobungoti yezempilo.

e |zikhungo zezempilo kumele njalo zihlinzeke ngamathuba
okugegeshwa obungoti agondene nobuliminingi.

e Abalawuli bezinhlelo, othisha kanye nabaphathi kumele
bazijwayeze izindaba eziphathelene nobuliminingi.

e |zinhlelo zeziqu eziqgondene nomphakathi wobungoti
kanye nokutolika kwezempilo kumele zigaliswe futhi
zixhaswe ngezimali emazingeni ezifunda noma ezifunda-
zwe.

e |zikhungo zezempilo kumele njalo zibahlinzeke ngoku-
gegeshwa labo basekeli abangebona ongoti (isibonelo,
abasebenzi bokweseka ontanga, abaqondisi bezempilo
(health guides), omama basendaweni bokweseka ontanga
(neighbourhood mothers), abaxhumanisi bamasiko
(cultural mediators)) abaye basebenze njengotolika ezik-
hungweni.
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VI. Ucwaningo Lwezempilo

Iziphathimandla zikazwelonke nezesifunda ngokunjalo futhi

nezinye izinhlangano ezingaphandle kwesikhungo kumele

zisebenzise izinyathelo ezilandelayo ukugqugquzela ubulimi-
ningi kwezempilo:

e Amathuba okuxhaswa ngezimali kwezempilo kumele
ahlinzekwe kungakhathalekile ukuthi yiziphi izilimi
ezisemthethweni.

e Kumele zibekwe eghulwini izinhlelo zocwaningo
ezivala amagebe akhona magondana nobuliminingi
emiphakathini yabantu abangakutholi kahle
ukubhekelelwa ngendlela efanele kwezokusetshenziswa
kolimi.

e Abantu abangafinyeleli kahle ezilimini zocwaningo
ezisemthethweni kumele babandakanywe ngenkuthalo
ocwaningweni ngokuthi kubhekelelwe izidingo zabo
zolimi.

e Ukudidiyelwa nokugondaniswa kahle kwemiklamo
yocwaningo ngenhloso yokubhekelela izidingo zolimi
zamagembu ahlukahlukene kudinga izinsizakusebenza
nezimali ezengeziwe ezigondene nggo nalo msebenzi,
futhi ngenxa yalokho-ke kumele lokhu kuthole
ukwesekwa okufanelekile.

Ubani owahlanganisa iSitatimende Esisemthethweni
sase-Hamburg?

Isitatimende  Esisemthethweni sase-Hamburg sisuselwe
kulokho okwatholwa wumklamo wocwaningo omkhakham-
ningi wamazwe ngamazwe osihloko sithi uBuliminingi ekuhlin-

zekweni kokunakekelwa kwempilo yenggondo okuseqophel-
weni eliphezulu kubantu bokufika - izidingo, izinsizakusebenza
kanye nezinkambiso (MiM2M). Isitatimende esisemthethweni
sihlanganiswe yiwo wonke amalungu omklamo wocwaningo.
Umklamo uxhaswe ngezimali yi-Volkswagen Foundation futhi
waba yingxenye yohlelo oluxhaswe ngezimali ngokuhlanga-
nyela olusihloko sithi “Mobility — Global Medicine and Health
Research” oluxhaswe yi-Novo Nordisk Fonden (yase-Den-
mark), Fundacion Bancaria ,la Caixa“ (yase-Spain), Wellcome
Trust (yase-Great Britain) kanye ne-Volkswagen Foundation
(yase-Germany).

Ithimba locwaningo le-MiM2M lakhiwe yilaba: uSlz. Dkt. Mike
Mosko, Dkt. Sanna Higgen kanye no-Annika Kreienbrinck
(bonke ngabeNyuvesi Yesikhungo Sokwelapha i-Hamburg-Ep-
pendorf, e-Germany); Slz. Dkt. Ted Sanders, Slz. Dkt. Chris-
topher Jenks, Houda Al-Kalaf (bonke ngabeNyuvesi yase-Ut-
recht, e-Netherlands); Slz. Dkt. Barbara Schouten (weNyuvesi
yase-Amsterdam); Slz. Dkt. Rdzvan Chereches, Dkt. Alina
Forray, Dkt. Ovidiu Oltean (bonke ngabeNyuvesi yase-Babes-
Bolyai, e-Romania) kanye noSlz. Dkt. Leslie Swartz, Slz. Dkt.
Christine Anthonissen, Dkt. Asithandile Nozewu, Dkt. Rowan
Madzamba (bonke ngabeNyuvesi yase-Stellenbosch, eNingi-
zimu Afrika).

Umklamo wagondiswa ngobunyoninco obukhulu nangokuju-
lile ngamalungu eBhodi Lokweluleka: USlz. Dkt. Yvan Leanza
(weNyuvesi yase-Laval, e-Canada); Slz. Dkt. Jan ten Thije
(weNyuvesi yase-Utrecht, e-Netherlands), Dkt. Lily Kpobi
(weNyuvesi yase-Ghana, e-Ghana) kanye no-Charlene Sunkel
(we-aves Mental Health, eNingizimu Afrika).

Isitatimende esisemthethweni sase-Hamburg sixhaswe yilezi zinhlangano ezilandelayo:

aves Mental Health, Africa Health Research Institute,
South Africa South Africa

Scalabrini Centre of Cape Town,
South Africa

Centre for Multilingualism and

Diversities Research, University of

the Western Cape, South Africa

m St Luke’s Combined Hospices,
UNI South Africa
— [
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Africa Unite — Uniting Voices,
Empowering Change Foundation for Professional

Development, South Africa

Heriot Watt University, Scotland

Department of Psychiatry,
Stellenbosch University, Lancet Migration, Regional HUB
South Africa Europe

Patient Safety Action Alliance,
Germany

Save the Children, Germany

The Global Society on Migration, Federal Association of Networks of
Ethnicity, Race and Health

Migrant Organisations, Germany

Hamburg Chamber of
Psychotherapists, Germany

Federal Chamber of Psycho-
therapists, Germany

Vitos gGmbH, Germany

Leibniz Institute for Prevention
Research and Epidemiology —
BIPS, Germany

German Red Cross, Germany

Hamburg Association of General
Practitioners, Germany

SOZIALVERBAND
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German Association of Psychosocial

VdK German Social Welfare Organisation

Center for Health and
Migration, Austria

Centers for Survivors of Torture, War,
and Forced Displacement
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